Dr. Gary L. Jones, Presiding

BESE/BoR

JOINT MEETING

BOARD of ELEMENTARY
and SECONDARY EDUCATION

AND

BOARD of REGENTS

The Board of Elementary and Secondary TFducation shall provide
leadership and create policies for education that expand opportunities
for children, empower families and communities, and advance Louisiana
in an increasingly competitive global market.

JOINT MEETING

Claiborne Building
Room 1-100, The Louisiana Purchase Room
1201 North Third Street, Baton Rouge, LA 70802

Wednesday, June 21, 2017
9:00 a.m.




JOINT MEETING
BOARD OF ELEMENTARY AND SECONDARY EDUCATION
AND
BOARD OF REGENTS

Dr. Gary L. Jones, President, Board of Elementary
and Secondary Education, Presiding

WEDNESDAY, JUNE 21, 2017
Claiborne Building
Room 1-100, The Louisiana Purchase Room
1201 North Third Street, Baton Rouge, Louisiana 70802

9:00 a.m.

AGENDA
1. Call to Order
2. Roll Call
3. Approval of the Minutes
p. 1 3.1. Approval of the Minutes of December 7, 2016
4. Items for Consideration

4.1. Consideration of the 2017 AP Program of Distinction, as
presented by the State Superintendent of Education

p.5 4.2. Consideration of a report regarding the implementation of the
Educator Preparation policy

p. 9 4.3. Consideration of policy revisions relative to Bulletin 996,
Standards for Approval of Teacher and/or Educational Leader
Preparation Programs, concerning Education Preparation
Program Accountability



3.1

JOINT MEETING

BOARD OF REGENTS

AND

BOARD OF ELEMENTARY AND SECONDARY EDUCATION

December 7, 2016

MINUTES

In accordance with the 1974 Louisiana Constitution, Article VIII, Sectlon 5(D) a _]01nt meeting
of the Board of Regents (BoR) and the Board of Elementary and Secondary Educatlon (BESE)
was called to order at 9:07 a.m. on Wednesday, Decémber 7, 2016, in the Thomas Jefferson
Room, located in the Claiborne Building in Baton Rouge Louisiana. The meetmg was called to
order by Mr. Richard Lipsey, Chair, Board of Regents . .

The rolls were called with quorums estabhshed for the Board of Regents and the Board of

Elementary and Secondary Education.

Board of Regents . e

Present

Mr. Richard Eipsey, Chair ;
Mr. Edward Markle, Vice Chair =
Mr. Joseph Farr, Secretary :
Ms. Claudia Adley

'Mr. Marty Chabert

Mr. Wllham Fenstermaker

Mr. Benson Kmney :

Mr. Roy Martin ITT

'Mr. Gray Stream

Mr. Collis Tempie HI

Mr.J oseph Waley f

Absent =
Mr. Raymond Brandt
Mr. Chris Gorman |
Mr. Thomas Hermmg
Mr. Robert Levy

: ﬁeérd of ]Fiieme}ltar and Secohd:_ ' Edi;c%;tipn

Present

Mr }ames Garvey, Pre51dent '
Ms. Kira O .range Jones, Secretary Treastrer
Mr. Tony Davis

Ms. Kathy Edmonston

Ms. Sandy Holloway

Dr. Gary Jones '

Ms Jada Le Vis

Mr. Thomas Roque

Dr. Lurie Thomason

Ms Doris Voitier

Absent

Dr. Holly Boffy, Vice-President
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APPROVAL OF BoR/BESE MINUTES OF DECEMBER 10, 2015 AND JUNE 22, 2016

On motion of Regent Chabert, seconded by Regent Farr, the Board of
Regents and the Board of Elementary and Secondary Education approved
the minutes of the joint meetings held on December 10, 2015 and June 22,
2016.

KEVIN P. REILLY, SR. LOUISIANA EDUCATION QUALITY TRUST FUND (LEQTF)
2015 ANNUAL REPORT BY THE STATE TREASURER’S OFFICE g :

Chair Lipsey welcomed Mr. John Broussard, Chief Investment Offlcer and Ms Amy Mathews
Deputy Chief of the State Treasurer’s Office, to the meeting. ~ w

Mr. Broussard provided the Boards with a PowerPoint overview of the Kevm i Redly, Sr.
Louisiana Education Quality Trust Fund (LEQTF) 2016 Annual Report He reminded the
Boards that the fund was established in 1986 to permanently dedicate the proceeds from an oil
and gas royalty settlement with the federal govemment for the benefit of elementary, sect)ndary,
and higher education in the state. Since its inception, the LEQTF has provided over $1.635

billion for educational enhancements and opportumUes at every level of education in Louisiana.
The total return for the LEQTF in FY 2016 was 5.47%. He noted that the major sources of
income for the LEQTF are investment income, capital gains/losses, and roya]ty income. Total
revenue from all sources was $81.75 million in FY 2015-2016; a totai of $44 million was
distributed to BESE-and BoR during that year. The market value of the fund on June 30™ was

$1.37 billion. Mr. Broussard reviewed the latest information on dividend stocks and mutual
funds. Theroyalty income was $7.6 million in FY 2016, which was the lowest royalty income
number in the history of the fund. The future of royalty income appears to be bleak. The bond
market’s mterest rat&s have started to rise, whlch isa posmve development '

: A questzon and answer penod foiiowed

On motlon of Regent Stream, seconded by Regent Chabert, the Board of

Regents and the Board of Elementary and Secondary Education received the
2016 Annual Report on the Kevin P. Rezlly, Sr. Louisiana Education Quality
 Trust Fund (LEQTE) by Chief Investment Officer John Broussard and
Deputy Ch;ef Amy Mathews.

CON{S]DERATION”OF UPDATES REGARDING THE LIST OF APPROVED COURSES
FOR THE WEIGHTED TAYLOR OPPORTUNITY PROGRAM FOR STUDENTS (TOPS)
GRADE POINT AVERAGE (GPA) ADDING PRE-CALCULUS, HUMAN ANATOMY, AND
PHYSIOLOGY |

;State Supenntendent of Education John White mentioned that several years ago the staffs of the
:LOUISIEIIB. Department of Education (LDE ) and the Board of Regents (BoR) created a schedule

%
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of course alternatives that could qualify students for the TOPS award as part of the TOPS core
curriculum. The course options include college courses taken as dual enrollment, Advanced
Placement, and gifted courses. Each year LDE and BoR staff reviews the list and considers
additional courses for possible inclusion in the TOPS core curriculum. State Superintendent of
Education White presented a proposal that Pre-Calculus, Human Anatomy, and Physmlogy be
added to the TOPS core curriculum.

On motion of BESE Member Orange Jones, seconded by BESE Member
Holloway, the Board of Regents and the Board of Elementary and Secondary
Education approved the addition of Pre-Calculus, Human Anatomy, and:
Physiology to the TOPS core curriculum. L

Chair Lipsey said that because the TOPS core curriculum had been adopted a related
matter required action by the BoR only to adopt the proposed: changes in the emergency
rules to reflect the action taken today regarding the addition of Pre-Calculus, Human
Anatomy, and Physiology to the list of approved courses for the weighted Taylor
Opportunity Program for Students (TOPS) grade point average (GPA). The Board wﬂl_
have the opportunity to review these changes agam before the adrnlmslratwe rules are
made permanent. . - Py f

On motion of Regent Martm seconded by Regent Kinney, the Board of
Regents authorized the Executive Director of the Louisiana Office of Student
Financial Assistance (LOSFA) to publish notice of the emergency rules and
intent to make the rules permanent regardmg the changes to the TOPS core :
currlculum. 5 . o

CONSIDERATION OF AN UPDATE ON THE FEDERAL EVERY SIUDENT SUCCEEDS
_:ACT (ESSA) A.ND LOUISIANA’S DRAFT STATE FRAMEWORK

3 State Supenntendent of Educatlon ‘White remmded the Boards that a discussion regarding the
Every Student Succeeds Act (ESSA} was held a few months ago with attendance from both
‘Boards. State Supenntendent of Education White said the new administration may take a fairly

different reguiatory approach to K—12 and higher education. In the meantime, the LDE is
proceeding in a way that keeps the interests of Louisiana students in the forefront. He said that

_over the next few months the' LDE will be specific about the recommendations associated with

the ESSA. These are reconnnendatzons that will change the way federal funds are used and also
cha.nge the accountablhty system for public schools in Louisiana,

On motmn of BESE Member Holloway, seconded by BESE Member

: Edmonston, the Board of Regents and the Board of Elementary and
Secondary Education received the update on the federal Every Student
Succeeds Act (ESSA) and Louisiana’s draft state framework.

%
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REMARKS BY MR. JOHN WHITE, STATE SUPERINTENDENT OF EDUCATION, AND
DR. JOSEPH RALLO, COMMISSIONER OF HIGHER EDUCATION

State Superintendent of Education White thanked the Regents and staff for their intensive
involvement over the past several months as the LDE has sought to professionalize Louisiana’s
teaching profession. He said that BESE adopted regulations that will require undergraduate and
alternate candidates to complete full-year residencies prior to completion of their programs.

Dr. Joseph Rallo, Commissioner of Higher Education, offered several comments about the work
that is occurring with teacher preparation. Since BESE approved the policy revisions in October
2016, he said our campuses are being asked to ensure that new teachers possess a depth of
content knowledge in the areas they are teaching. This is especmlly important as a greater
number of high school teachers are teaching dual-enrollment courses while students are still in
high school. He said that there are discussions about changes in timelines to allow sufficient
time for the districts and universities to fully realign all alternate and undergraduate programs
and begin implementation of the programs. Commissioner Rallo mentioned that all campuses
are being asked to develop four-year budgets during the upcoming months as the realignment
discussions occur. Recommendations from the Teacher Preparatlon Acoountablhty Workgroup
are expected in Spring 2017. - . »

Commissioner Rallo talked briefly about dual enrollment He said that dual credit ciasses are
college classes that are taught in high school. He noted that every state is engaged in this
initiative and has similar concems. The Board of Regents’ document entltled Elevate Louisiana
starts the dual enrollment planning process in the senior year of h1gh school., Remedial classes,
teacher preparation, and funding are issues with dual credit. Dual enrollment could poss1bly earn
the student almost 30 credlts in hlgh schoel. He menuoned that thlS would decrease the time to
degree completion and save money - g :

Chair Lipsey offered thanks to State Supermtendent of Edueatxon Whlte, BESE members, and
their staffs for tearnwork during the last year. He said he appreciates the workmg relationship of
_both Boards He said we must continue to promote dual enrollment in high school so our
students wﬂi be prepared to enter coiiege and eventually become part of the workforce.

, Presuient Garvey thanked the Board of Re gents for the work accomplished with dual enrollment.
He said the graduation rate in high school has increased and felt it is directly tied to dual
enrollment President Garvey also thanked the Board of Regents for work done on the teacher

ieducanon 1mt1at1ve . ,

3

ADJOURNMENT

On motlon of Regent Lipsey, seconded by BESE Member Garvey, the joint
meeting of the Board of Regents and the Board of Elementary and Secondary
Educatlon adjourned at 9:42 a.m.

%
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4. Items for Consideration

Subject 4.2 Consideration of a report regarding the implementation of the Educator
Preparation policy

Meeting Jun 21, 2017 - Joint BESE/BOR Meeting

Access Public

Type

EXECUTIVE SUMMARY AND RECOMMENDATIONS

Revised 3/2012

Contact Person(s): John White
Phone Number: 1.877.453.2721
Office: State Superintendent of Education

Title: Consideration of a report regarding the implementation of the Educator Preparation policy

Recommendation: Receive

Summary of recommendation or proposed changes:

At the June 2016 joint meeting of the Board of Elementary and Secondary Education (BESE) and the
Board of Regents (BoR), the boards jointly approved the creation and implementation for approval
of teacher preparation programs and an accountability system that is aligned to Louisiana policies
and that objectively evaluates the effectiveness of all State approved teacher preparation programs in
Louisiana, including but not limited to the following:

« the formation of a small work group to consider the teacher preparation accountability system,

« the presentation of a report to BESE and BoR regarding available and sustainable resources,
and

« a timeline for BESE policy changes.

Also, at the October 2016 BESE meeting, a motion was made to establish a standing item entitled
“Consideration of a status report regarding the implementation of the teacher preparation and
certification policy revisions approved by BESE at the October 2016 BESE meeting" to report
annually in June 2017, June 2018, and June 2019, to enable the Board to review and consider timing,
finance, and other issues associated with the implementation of these regulations.

Superintendent John White will provide a report to be received jointly by both boards regarding the
aforementioned motions. Further, immediately following the presentation of this report, BESE will
consider policy revisions to Bulletin 996, Standards for Approval of Teacher and/or Educational
Leader Preparation Programs, concerning the report on Education Preparation Program
Accountability.

The LDE recommendation is to receive a status report regarding the implementation of the teacher
preparation and certification policy revisions approved by BESE at the October 2016 BESE meeting.

Notice of Intent for Bulletin:
Notice of Intent for BESE Code and Code Reference:




tatus report regarding the implementation of
her preparatlon policy revisions approved by
BESE in October 2016

June 2017
DEPARTMENT of

EDUGATIOR

~Timeline

In October 2016, BESE approved updated regulations for the preparation of aspiring teachers, and
a related set of fiscal supports.

These regulations provide for a yearlong classroom residency alongside an experienced

mentor teacher, coupled with a competency-based program design that will provide

candidates with the knowledge and skills needed to be prepared for their first day of

teaching.
October 2016 BESE approved updated teacher preparation regulations
July 1,2018 | Current teacher preparation programs must demonstrate alignment to
e new policies : _
2017-2018 Teacher candidates must be admitted to a program aligned to updated
academic year policies

August 31, 2021 Q Candidates enrolled in post—bacca[aureate teacher preparation programs
: : approved prior to October 1, 2016 must complete those programs

August 31,2022 | Candidates enrolled in undergraduate teacher preparation programs
- approved prior to October 1, 2016 must complete those programs

Loulsiana Believes 2



Yearlong residencies | Over the course of the 2016-2017 academic year:

e 9 teacher preparation providers partnered with 18 districts to
place 230 undergraduate teacher candidates in residencies*

e These residents were supervised by 228 mentor teachers* and
served approximately 11,250 students*

Fiscal plan By the end of the 2016-2017 academic year, BESE will have awarded
| approximately $2 million in accordance with BESE’s plan to support
the shift to competency-based program design and yearlong
residencies. :
e InJanuary 2017, BESE allocated $1.6 million formula-based
funding in accordance with BESE’s plan
e In March 2017, BESE allocated an additional $220,000 to
providers that requested funds from the high-cost needs pool
e InJune 2017, BESE will be asked to consider allocations to
preparation providers seeking to serve rural communities and
increase the number of certified special education teachers

*As reported by LEAs in December 2016

Louisiono Believes

Southeastern Louisiana University, which has one of the largest teacher training programs in
the state, has made significant progress in transitioning to yearlong residencies.

* Residency enrollment has more than doubled -
from 17 residents in 2016-2017 to a projected
enrollment of 46 in 2017-2018

* Expanded from two to five district partners

* Entered planning phase to add Early Childhood
Education (PK-3) in the 2018-2019, with a
projected enrollment of 70 candidates

Residency Match Day

As with medical residencies, Dr. Shirley Jacob,
Interim Dean of the College of Education, planned a
daylong celebration during which teacher
candidates received their residency match for 2017-

Southeastern Louisiana University

2018.
April 26, 2017 Residency Match Day . .
2016-2017 Resident Cohort: 17 It was a day of celebration for our students and a
2017-2018 Resident Cohort: 46 (projected) measure of our accomplishments as we transition to

the residency model.”

Expanding from 2 to 5 pa

Louisiana Believes @



In Summer 2017:
e BESE will consider $2.5 million in allocations for to teacher preparation programs to use in 2016-

2017 (by Sept. 30) and in 2017-2018, for providers seeking to serve rural districts and increase the
number of certified special education teachers
e School systems will receive guidance on mentor teacher recruitment and identification, including

ways to use the educator workforce report to identify strong mentors
e Through an RFP process, a mentor teacher training vendor will be identified; training will launch in
fall 2017

In Fall 2017:
e Teacher preparation programs and school districts will receive a second round of formula funding

e School systems will have the opportunity to send mentors to statewide training sessions
e Teacher preparation programs will begin applying for BESE approval, pending BESE approval of

updated program approval regulations

Loulsiono Believes



4. Items for Consideration

Subject 4.3 Consideration of policy revisions relative to Bulletin 996, Standards for
Approval of Teacher and/or Educational Leader Preparation Programs,
concerning Education Preparation Program Accountability

Meeting Jun 21, 2017 - Joint BESE/BOR Meeting
Access Public
Type Action

EXECUTIVE SUMMARY AND RECOMMENDATIONS
Revised 3/2012

Contact Person(s): Hannah Dietsch
Phone Number: (225) 342-3629
Office: Talent

Title: Consideration of policy revisions relative to Bulletin 996, Standards for Approval of Teacher
and/or Educational Leader Preparation Programs, concerning Education Preparation Program
Accountability

Recommendation: 1. Approve 2. Direct

Summary of recommendation or proposed changes:

Background:

State law (R.S. 17:6(10), R.S. 17:7(6), and R.S. 17:7.2) require the state Board of Elementary and
Secondary Education (BESE) to design and implement accountability for teacher preparation
programs.

Section 207 of the Higher Education Act requires states to identify low-performing teacher
preparation programs and provide a list of such programs to the U.S. Department of Education.

In June 2016, BESE approved and BOR endorsed the development and implementation of updated
policies relative to the initial and ongoing approval of teacher preparation programs, and charged
BESE and BOR with forming a workgroup to guide the development of these policies. The teacher
preparation workgroup was formed following this charge and convened over the fall and winter to
develop recommendations relative to the initial and ongoing approval of teacher preparation
programs. The workgroup included experts from a variety of teacher preparation and K-12
backgrounds, and the recommendations were memorialized in a memo that was disseminated to
BESE this spring.

The LDE proposed revisions to Bulletin 996, Standards for Approval of Teacher and/or Educational
Leader Preparation Programs, based upon the workgroup’s recommendations and solicited
feedback from teacher preparation program leads regarding the policy proposal during discussions in
March and May 2017.

Proposed revisions to Bulletin 996 provide for a teacher preparation quality rating system that:




a. Applies equally to all teacher preparation providers,

b. Measures the quality of teacher preparation programs across three areas: the quality of the
preparation experiences, the extent to which the programs meet Louisiana’s workforce needs,
and the impact teacher preparation graduates have on student learning, and

c. Will be studied, refined, and phased in over a period of five years, with the first ongoing
program approval decisions made in 2023.

The LDE recommendations that BESE:

1. approve the proposed revisions to Bulletin 996, as a Notice of Intent; and

2. direct the LDE to establish, beginning in the 2017-2018 academic year, the Louisiana
Educator Preparation Research Consortium, a workgroup comprised of K-12 and higher
education experts that will assist the LDE in evaluating and refining the teacher preparation
quality rating system, and conduct research on teacher preparation issues.

Notice of Intent for Bulletin: 996
Notice of Intent for BESE Code and Code Reference:

_10_



Title 28
EDUCATION

Part XLV. Bulletin 996—Standards for Approval of Teacher and/or
Educational Leader Preparation Programs

Chapter 1. Introduction
§101. Guidelines Purpose
A. Bulletin 996 is intended to guide puble—andprivatetrishereduecation—institutions educator preparation providers in the

development and review of new and existing teacher or educational leader preparation programs, to guide ¥isitine-committeesin their
evaluations the review of teacher or educational leader preparation programs in Louisiana, and to inform all interested persons of the
Louisiana standards for teacher and educational leader preparation programs and the procedures for program evaluation.

B. This bulletin establishes policies telatlve to the matlal and engomg approv al of teacher and educational ]eadet pr epalanon
programs relative to the following: :
1. the initial approval of a teacher and educational leader preparation program from which eraduates or completers may be

certified per Part XVI. Teacher Preparation/Certification/Evaluation: Bulletin 746. Louisiana Standairds for State Certification of
School Personnel_Chapter 2, Subchapter A:

2. the alienment of approved programs to updated certification and preparation requirements. including updates to state Birth to
Five Learning and Development Standards and state academic content standards for elementary and secondary education. as
appropriate and deemed necessary by BESE:

3. the ongoing approval of teacher preparation programs. including the establishment and implementation of a uniform quality
rating system to serve as the basis for such ongoing approval decisions;

4. the fulfillment of all other obligations pursuant to federal and state law with respect to the initial and ongoing approval of
teacher and educational leader preparation programs from which graduates or completers may be certified: and

5. the fulfillment of these duties and obligations in alienment with witheut—supersedine the Board of Regent’s (BoR)
constitutional authority to regulate public institutions of higher education.

_11_
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B.C. Beginning December 1, 2017, a uniform process for initial and ongoing program approval that applies equally to university and
non-university providers shall be used. A uniform quality rating system shall serve as the basis for renewal decisions.

£.D. BESE shall provide for regular checkpoints to refine the quality rating system. Annually beginning winter 2017-2018, and every
winter thereafter for a period of five vears. the LDE shall provide a report to BESE relative to the results of pilots, study findings, and
progress of preparation providers toward updated program design expectations. At such checkpoints the LDE shall submit to BESE a
brief written report and recommendations. as appropriate.

AUTHORITY NOTE: Promulgated in accordance with R.S. 17:7(6) and R.S. 17:7.2.
HISTORICALNOTE: Promulgated by the Board of Elementary and Secondary Education, LR 28:1730 (August 2002), amended LR 30:2453
(November 2004). LR 35:2326 (November 2009), LR 43:.

_12._



AUTHORITY NOTE: Promulgated in accordance with R.S. 17:6(10), R.S. 17:7(6), and R.S. 17:7.2.
HISTORICAL NOTE: Promulgated by the Board of Elementary and Secondary Education, LR 28:1731 (August 2002), amended LR 30:2452
{November 2004), LR 35:2327 (November 2009), LR 40:1001 (May 2014). LR 43:.

Chapter 3. Initial State Approval for Publie-andPrivate Teacher or Educational
Leader Preparation Haits-Programs

§301. Process/Procedures
[Formerly §201]

A. No later than July 1. 2018. teacher preparation programs shall demonstrate alionment to Part XVI. Teacher
Preparation/Certification/Evaluation: Bulletin 746, Louisiana Standards for State Certification of School Personnel and this bulletin

as revised and approved by BESE in October 2016. Teacher preparation providers with extenuating circumstances may request an
extension of the July 1, 2018 deadline to demonstrate alignment to revised policies. Providers shall submit the extension request by
January 1. 2018 for BESE consideration.

A-B. The LeuisianaDepartment-of Education{1-POE) LDE and the Board-ef Regents(BOR}) staff shall reviews proposals from
public and private, new or reinstated teacher or educational leader preparation t&n{slgathwavs or programs for initial approval eptey

nte—Level-land-Leveld. When the application review is complete and the application is judged-satisfactery recommended for

approval, a recommendation is shall be made to BESE and, when applicable, BOR for initial approval te-enter-the-appropriate-tevel.
Upon approval by BESE and, when applicable, BOR, the teacher or educational leader preparation program shalt may begin

admitting candidates to the teacher or educational leader program mreve-te-the-appropriatetevel.

B-C. The state may conduct scheduled or unscheduled reviews of the teacher or educational leader preparation unit/program,
including on-site visits, at any time during the process.

£.D. Public and out-of-state private iastitutions universities’ myust-submitduplieate documents may be submitted to the BOR for
program approval.

AUTHORITY NOTE: Promulgated in accordance with R.S. 17:6(10); R.S. 17:7(6), and R.S. 17:7.2.
HISTORICALNOTE: Promulgated by the Board of Elementary and Secondary Education, LR 30:2452 (November 2004), amended LR
35:2327 (November 2009), LR 37:560 (February 2011). LR 43:.

3
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§303. Eeweld Initial Approval
[Formerly §203]

A. LevelI Initial approval is entered granted upon approval by BESE and, when applicable BOR, through submission of a

proposal submitted to the Department-of Education’s Pivision-of Feacher Certification-and Preparation LDE.

B. EerPpublic-and private-institutions-ef higheredueation; University and non-university providers seeking approval to offer a
teacher or educational leader preparation program shall demonstrate eligibility by providing. at a minimum the-prepesal-shalinelude
thetaberche o,

i official declaration of intent in the form of a letter from the head of the institution or organization;

2 evidence of regional accreditation status (e.g., Southern Association of Colleges and Schools) for universities only:

(F5]

a-harratvetha ate-aph suidelines ich-are-avathab -5 owisianaPepa of Eduecati
Board-of Regents—Theseguidelinesireludes evidence that the faculty who teach courses or provide direct coaching ersuppert 10
teacher or educational leader candidates possess sufficient knowledge. skills, training, and expertise:

4.  evidence to show that the institution's-eroreanization’s governing structure of the institution or organization endorses and
financially supports a teacher or educational leader preparation unit and programs (e.g., full budget report for the implementation of
programs, including internal and external sources of funding, and including both hard and soft monies):

5.  evidence of an articulation agreement to transfer credit hours with another Louisiana-approved teacher or educational leader
preparation institution that agrees to recommend the institution's candidates for certification. as needed. for continuous progress and
program completion. or, for non-university providers. a plan to make students financially whole in the event of institution or program
closure; and

ey

6. a description of the provider’s svstem for monitoring and evaluating its candidates, programs. operations. and the
performance of its graduates. This description must reflect how the education unit or education program assesses programs,
effectiveness, and candidates as well as how the provider provides follow-up data on its graduates.

7 if the provider is currently operating or has operated in Louisiana or any other state, evidence of program completers’
teaching and/or leading effectiveness. including but not limited to principal survey results, state accountability system and evaluation
results, and local assessment or evaluation results.

In order to be ehﬁ-i-b-l-e—fef recommended for

BESE approva] teacher preparation programs must, at minimum:

1. be designed to develop and ensure candidates’ mastery of the teacher and/or educational leader competencies required for
certification. The program desien must center on courses and practice experiences that integrate content. theory, and practice;
expressly treat current Louisiana student standards and instructional resources: and require candidates to demonstrate mastery of
required competencies through a series of performance assessments and tasks.

a. In undereraduate prosrams offered by university providers. descriptions of coursework must include evidence of
ample opportunity to develop content area mastery, instruments for assessing candidates’ content knowledge, and procedures for

_14_



remediation, if necessarv. For the purposes of initial approval, an academic major in the content area for secondary certification areas
mayv be considered evidence of “ample opportunity.”

b. In post-baccalaureate programs offered by university and non-university providers. descriptions of coursework or
contact hours must include instruments for assessing candidates’ content knowledge for teaching and/or leading, and procedures for
remediation, if necessary.

2. Pursuant to La. R.S. 17:7.1.4(a)(b), teacher preparation programs shall include the minimum number of credit hours or
equivalent contact hours in the teaching of reading and literacy as follows. The required courses or training shall develop and assess
candidates’ masterv of applicable literacy competencies. which are found in Bulletin 746. Louisiana Standards for State Certification
of School Personnel.

3. Include required practice experiences for teacher preparation. including, at minimum. a one-year supervised residency in a
school setting. In addition to the one-vear residency. the candidate must be provided actual practice experience in classroom settings
within schools with varied socioeconomic characteristics. The requirements for the one-year residency and for required practice
experiences for undergraduate and post-baccalaureate preparation programs are described in detail in Chapter 7 of this
Bulletin. Evidence of quality must include. but is not limited to. the provider’s commitment to:

a. recruit. develop, and evaluate clinical faculty who model effective practical teaching knowledge and skills: and

b.  ensure alienment of program faculty, residency school site administrator. and residency school site mentor teacher
expectations for candidates’ development and performance.

4. Be jointlv developed and administered in partnership with one or more local educational agencies in which candidates
complete the one-vear residency. Evidence of partnership shall include, but not be limited to. a formal agreement, such as a
memorandum of understanding or memorandum of agreement, that includes:

a.  roles of and responsibilities of program faculty. LEA leaders. residency school site administrators. and residency
school site mentor teachers:

b. criteria and process for residency school site selection, development. and evaluation of effectiveness, to _occur in
concert with LEA leadership;

C. targets, criteria, and process for mentor teacher recruitment. development. and evaluation, to occur in concert with
LEA leadership:

d. protocols for administering assessments of candidates’ teaching skill in cooperation with the residency school site
administrator or his/her designee during the one-year residency and in general alienment with the partner LEA’s teacher evaluation

system pursuant to the requirements in Part XVI. Teacher Preparation/Certification/Evaluation: Bulletin 130, Regulations for the
Evaluation and Assessment of School Personnel, and

e. protocols for the secure exchange of data relative to program improvement and evaluation.

D. The LDE shall utilize evaluation tools to conduct qualitative assessments of teacher and/or educational leader proposals to
make initial approval recommendations. The evaluation tools must alien to the requirements set forth in this bulletin, including. but
not limited. to Louisiana State Standards for Teacher Preparation outlined in Chapter 2 of this bulletin.

: i Regents: Upon receipt.
teacher and/or educational leader proposals shall undergo a preliminary review by the LDE for completeness. Proposals that are
determined to be complete and meet all initial submission requirements shall undergo an evaluation process conducted by panel of

reviewers. Proposals that do not meet all initial submission requirements shall receive a notice of pending denial. Providers shall
provide the required material within seven davs. If providers do not provide the required material, the proposal shall be denied.
Proposals may be resubmitted no sooner than one calendar year following the date of initial submission to the LDE.

o s, Gt 10 tH

- Teacher and/or educational leader proposals that meet all initial submission requirements shall be
evaluated by a panel of reviewers. The panel shall include at least one external reviewer. An external reviewer may Serve as a
preparation program administrator. a preparation program faculty member, or a current or former K-12 educator or leader. The panel
shall evaluate each proposal using an evaluation tool that was reviewed by representatives from LDE and BOR and shall evaluate the
proposal to ensure the proposal meets professional, state. and. when applicable. national standards for quality and state certification
policy. The panel’s evaluation shall include an interview with the provider and at least one partner LEA. The panel may interview
additional representatives of the provider and LEA partner organizations.

B. ST ust-a

G. The result of the evaluation shall be sent by the LDOE to the teacher or educational leader provider. A proposal that fully
meets all structural and policy requirements according to the program proposal guidelines shall be recommended for BESE approval
at the next available BESE meeting. A proposal that is not recommended by the LDE for approval because it does not meet the policy

5
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or structural requirements according to the program proposal guidelines may be resubmitted to the LDE for reconsideration no sooner
than one calendar vear following the date of initial submission to the LDE. Proposals that are not recommended for approval a second
time or are recommended for approval by the LDE but not approved by BESE may be resubmitted to the LDE for reconsideration no
sooner than two calendar years following the date of resubmission to the LDE,

H. BESE shall notify the point of contact listed in the proposal submitted by the Teacher and/or educational leader providers shall
bernotiffedin—writing by BESE of the resulis of BESE s-deeision—of the decision. Notification will be sent in writing via a-tetter
mated US mail te-the-desienated pointofcontactlisted onthe propesak

1. Once BESE has granted initial approval of the proposed program. the provider is authorized to admit candidates to the
program and recommend program completers for certification. Providers subject to BOR regulations shall gain BOR approval prior to
admitting candidates to the program.

2. If BESE does not grant initial approval of the proposed program. the teacher or educational leader provider is eligible to
resubmit the proposal. Proposals that are not recommended by BESE for approval may resubmitted to the LDE for reconsideration nio
sooner than one calendar vear following the date of initial submission to the LDE. Proposals that are not recommended by BESE for
approval a second time may be resubmitted to the LDE for reconsideration no sooner than two calendar vears following the date of
resubmission to the LDE.

I. Teacher and/or educational leader proposals for initial approval shall be accepted and considered by BESE twice per vear.
Application timelines shall be established and published annually one year in advance of the notice of intent deadline for the first

application cvele.
J.  Approved teacher and/or educational leader preparation providers seeking approval to pilot innovative approaches to training

teacher and/or educational leader candidates shall request BESE approval to pilot such approaches and recommend certification of
candidates upon completion of the program.

K. BESE may rescind program approval if the teacher and/or educational leader preparation program has been found to be or have
been operating outside of the teacher preparation program requirements outlined in this subchapter and in Part XVI. Teacher
Preparation/Certification/Evaluation: Bulletin 746. Louisiana Standards for State Certification of School Personnel.

AUTHORITY NOTE: Promulgated in accordance with R.S. 17:6(10); R.S. 17:7(6). and R.S. 17:7.2.
HISTORICAL NOTE: Promulgated by the Board of Elementary and Secondary Education, LR 30:2453 (November 2004), amended LR
35:2327 (November 2009), LR 37:561 (February 2011). LR 43:.
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Chapter 4. Teacher Preparation Program Accountability and Renewal of Teacher
Preparation Program Approval

§4H401. Pregrammatie Intervention-Ongoing Approval of Teacher Preparation Programs
Formerly §1101]

A. In order to offer a state-approved teacher preparation program that allows teachers to become certified by the LDOE, pubke

aﬁdqama%e—h@aeﬁeé&e&aeﬂ—mﬁ&m teacher preparatlon prowders sha]l must follow the pl ocess/procedures dctaﬂed in Chapter 3
ofthls bulletm Pty o £ o d

h . 1 Doy oP 0 da B

contmued Statc approval p&b}%ﬁﬁé—pﬁ%ﬁh@p%du&&&@m&ﬂ%ﬁ&&%ﬁﬂdﬂ%@ﬁ&%dﬁs univ er51ty and non- umversny

pmwders must maintain effective ratings on the Louisiana Teacher Preparation Quality Rating System value-added-assessmentresults




almuallv pr oduce and make pubhcly avallable a pe1fo;mance profile for each appr oved preparation pr owdel that includes infor ma‘ﬂon
at the pathway level, wher-applieable. The LDE shall biennially produce and make publically available a quality rating for each
approved preparation provider at the pathwav level, when—appheable. A “pathway” is defined as the set of teacher preparation
programs that are offered to undergraduate candidates and the set of teacher preparation programs that are offered to post-
baccalaureate candidates.

ﬁpﬁH—Ee—B%S-EEha{—sha-H—ﬁpee}ﬁi—Renewal deCISlons ahall be made everv two years durmg the ﬁret accountab1hty cvcle and shall be
based on the quality rating produced biannually. Each teacher preparation provider that receives a quality rating of Level 3 or above
shall move to a four-vear accountability cvele for that pathway.

not mamtam a quallr\/ ratma of Level 3 or aboxc on the Loumana Teacher Preparation Quality Rating System and as leported in the

biennial quality rating shall:

1. Undergo a corrective action period during which the provider develops an improvement plan that includes specific
improvement goals, timelines. and measures of success for particular pathwav(s) or program(s). The improvement plan shall be
approved by BESE. Once approved. the provider shall submit progress reports to BESE as established in the approved plan.

2. BESE shall review eonsider data outlined in fem the improvement plan and the Louisiana Teacher Preparation Qualitv
Rating System to inform required interventions, which shall include but are not limited to one or more of the following:

a. require the provider to enact certain improvement recommendations for one or more pathways or programs;

b. designate program(s) as Low Performing and At Risk of Low Performance per the federal Higher Education Act;

¢. limit or discontinue enrollment for one or more pathways or programs;

d. discontinue the provider’s ability to recommend teacher candidates for certification in one or more pathways or
programs.

AUTHORITY NOTE: Promulgated in accordance with R.S. 17:6(10); R.S. 17:7(6), R.S. 17:7.2.
HISTORICAL NOTE: Promulgated by the Board of Elementary and Secondary Education, LR 36:754 (April 2010), amended LR 37:565
(February 2011), LR 43:.

§403. Teacher Preparation Qualitv Rating Svstem Participation and Performance Profile Implementation Timeline

A. Per §101 of this bulletin. beginning December 1. 2017 the process for ongoing approval of teacher preparation programs shall
be replaced with a uniform process that applies equally to university and non-university providers.

B. Prior to fall 2018, the LDE shall review this Chapter and recommend revisions to BESE as necessary and as based on findings
from the design phase. and in consultation with the BOR and a-werkereup-comprised-efK-12 and higher education experts—hereafter
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C. The 2017-2018 academic vear shall be a research phase for the Teacher Preparation Quality Rating System. Performance
measures and processes shall be piloted and studied. Evaluation tools, including a framework for the on-site review, shall be
developed and reviewed by experts to ensure suitability for use in the Teacher Preparation Quality Ratings System. If produced.
individual providers’ performance profiles shall not be published.

D. Beginning with the 2018-2019 academic vear, providers that do not participate in the quality rating system or any component
thereof shall have their approval terminated.

E. The 2018-2019 and the 2019-2020 academic vears shall be a learning phase for all BESE-approved teacher preparation
providers. There shall be no consequences for teacher preparation providers as a result of their performance profiles or quality rating
during the learning phase. Performance profiles for the 2018-2019 and 2019-2020 learning phase shall be publicly available and shall
clearly indicate that the performance profile is informational and assigned during a learning phase.

F. The 2020-2021 academic vear shall be the first vear of the initial two-vear renewal cycle.

G. For providers that achieve initial approval after September 1. 2018, the renewal cycle shall begin on September 1 of the year
directly following BESE approval.

H. Beginning winter 2019-2020. the LDE shall annually produce and make publicly available on its website a performance profile
for each approved preparation provider. LDE shall biennially produce and make publicly available on its website a quality rating for
each approved preparation provider. The quality rating shall not be used to make judgments about renewal of preparation program
approval until winter 2023-2024.

I.  Beginning with ratings assigned in winter 2023-2024. Louisiana Teacher Preparation Quality Rating System results shall serve
as the basis for preparation program renewal. The renewal cycle shall be two vears. The renewal cycle shall be four years for teacher
preparation providers that receive a Level 3 or higher, contingent upon maintaining a Level 3 or higher as reported on the next
performance profile.

AUTHORITY NOTE: Promulgated in accordance with R.S. 17:6(10): R.S. 17:7(6). and R.S. 17:7.2.
HISTORICAL NOTE: Promulgated by the Board of Elementary and Secondary Education. LR 43:

§405. Louisiana Teacher Preparation Qualitv Rating System

A. The Louisiana Teacher Preparation Quality Rating System shall serve as the basis for the renewal of teacher preparation
program approval. The rating system shall:

1. Include multiple measures of preparation program success: and

2. Result in an annual report (“performance profile™) for each approved provider at the pathwav level —where-applieable.
3. Result in a biennial rating (“quality rating”) for each approved provider at the pathway level, swhereapplicable.
a. The ratings shall be:

Quality Rating Composite Score Range
Level: Ineffective x<1.5
Level 2: Needs Improvement 1.55x<2.5
Level 3: Effective 255x<35
Level 4: Highly Effective 35<x

B. The Louisiana Teacher Preparation Quality Rating System shall include but not be limited to the following domains:

1. Preparation Program Experience. as measured by on-site reviews of each teacher preparation provider. The on-site review
shall be conducted at the provider level and shall result in one rating for each pathway. where-applicable. The on-site review shall
also include reporting at the program level. when appropriate. An on-site review shall be conducted once per renewal cvcle. Providers
participating in a two-vyear renewal cycle shall be reviewed every other vear: providers participating in a four-year renewal cvcle shall
be reviewed once during the four-vear cvcle. The biennial quality rating shall reflect the most recently issued on-site review rating.
When logisticaly and fiscally feasible and appropriate. the provider may request the specific years and semesters during which the on-
site review is conducted. Such requests must be submitted to the LDE no less than one vear before the renewal period begins.

a. On-site reviews may be conducted by the LDE or by a BESE-approved contractor with demonstrated expertise in teacher
preparation. The evaluation tools used to conduct on-site reviews shall align to the requirements set forth in this bulletin and provide
for a holistic rating between 1 and 4.
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2. Meeting Educator Workforce Needs, as measured by the percentage of program completers in high-need certification areas
and/or the percentage of residents placed in high-need schools.

a. For this domain, program completers shall include candidates who were recommended for initial licensure as well as
candidates who completed at least 80 percent of an add-on endorsement with one preparation provider.

b. High-need certification areas shall be established every four vears. beginning fall 2017 and every fall four years thereafter.
Hich-need certification areas are those that align with the highest percentage of classes being taught by out-of-field or uncertified
teachers across the state.

c. A list of high-need schools shall be established every four years. beginning fall 2017 and every fall four vears thereafter.
High-need schools mav be defined as:

i. Schools with a high percentage of minority or economically disadvantaged students.

ii. Schools that are less geographically proximate to teacher preparation providers or schools underserved by current teacher
preparation providers.

d. District-based teacher preparation programs mav use the same methodology described above to define high-need
certification areas and high-need schools at the local level.

3. Teacher Quality

a. Teacher Quality shall be measured by program completers’ value-added results for up to but not more than three vears
following program completion: and other measures of program completers’ impact on student learning. as approved by BESE.

b. The Teacher Quality domain shall undergo a research phase during which such measures are developed and tested in
consultation with the BOR and K-12 and higher education experts theFeacher Preparation-Commission. By fall 2018, the LDE shall
recommend such measures to BESE. if appropriate and-asrecommended-by-the Feacher Preparation-Commission.

AUTHORITY NOTE: Promulgated in accordance with R.S. 17:6(10). R.S. 17:7(6). and R.S. 17:7.2.
HISTORICAL NOTE: Promuleated by the Board of Elementary and Secondary Education LR 43:

8407. Qualitv Rating Calculation

A. The LDE in collaboration with the BOR and K-12 and higher education experts Feacher—Preparation Cemmission shall
periodically review the overall rating calculation, including but not limited to data collected on the informational metrics and
determine whether additional factors should be included in the rating calculation and whether adjustments should be made to the
rating calculation. The LDE shall submit a report to BESE relative to the Teacher Preparation Quality Rating System in winter 2018-
2019 and every two vears thereafter. as deemed necessary and appropriate. Such report(s) shall include recommendations relative to
refinements to the Teacher Preparation Quality Rating System including but not limited to adjustments to the factors included in the
rating calculation. the overall rating calculation, and indices.

B. The guality rating for a preparation provider shall be calculated by weighting each domain as follows:

1. Preparation Program Experience shall be weighted at 50 percent
2. Meeting Educator Worlkforce Needs shall be weighted at 25 percent
3. Teacher Quality shall be weighted at 25 percent

C. The quality rating for a preparation provider with a Jow number of program completers shall be calculated using only the
domain(s) for which scores can be calculated.

D. The quality rating corresponds to the composite score range listed below. All numbers used in the quality rating calculation
process shall be rounded to the nearest tenth unless otherwise specified.

I

[ Quality Rating Composite Score Range
Level 1; Ineffective x<1.5
Level 2: Needs Improvement 1.5€x<25
Level 3. Effective 25<x<35
Level 4: Highly Effective Fo=

E. The Preparation Program Experience score shall be determined by the on-site review rating.
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_ On-Site Review Rating Score Range
Level 1: Ineffective »=1
Level 2: Needs Improvement x=2
Level 3; Effective =3
Level 4: Highly Effective x=4

F. The Meeting Workforce Needs score shall be determined by calculating the percentage of program completers in high-need
certification areas and the percentage of program candidates completing residencies in high-needs schools.

1. Points are earned on a four-point scale according to:

| Percentage of Program Completers in a High- Polaty
| Need Areas / Residents in a High-Need School
Below Need — below need for both measures 2.0
Meets Need — at need or up to 20 percentage 25
points above need for at least one measure =
Exceeds Need — more than 20 percentage points 30
above need for one measure [
Exceeds Need — more than 20 percentage points %
35
above need for both mmeasures =
Exceptional — more than 40 percentage points
4.0
above need for one or both measures o

G. The LDE. in collaboration with the BOR and K-12 and higher education experts Teacher Preparation Cemmission. shall study
and propose to BESE in winter 2018-2019 the adoption of an index for the value-added measure of teacher preparation program
completers and. if appropriate. the adoption of a new licensure assessment and a corresponding scoring methodology for the Teacher

Quality domain.

AUTHORITY NOTE: Promuleated in accordance with R.S. 17:6(10). R.S. 17:7(6). and R.S. 17:7.2.
HISTORICAL NOTE: Promulgated by the Board of Elementarv and Secondary Education LR 42:.

§409. Performance Profiles

A. The LDE shall develop and make publicly available a performance profile for each approved preparation provider beginning
winter 2019-2020, and every winter thereafter. The performance profile shall include a quality rating as provided for in §403,
including the scores and measures contributing to that quality rating, and informational metrics as provided for in §411.

AUTHORITY NOTE: Promulgated in accordance with R.S. 17:6(10), R.S. 17:7(6). and R.S. 17:7.2.
HISTORICAL NOTE: Promulgated by the Board of Elementary and Secondary Education LR 43:.

§411. Informational Metrics

A, Informational metrics provide additional detail relative to the Teacher Preparation Quality Rating System domains and other
measures of teacher preparation provider guality. Informational metrics may be reported at the program or pathway level and may
include data relative to the placement of teachers in Louisiana schools: and the retention of teachers in Louisiana schools.

AUTHORITY NOTE: Promulgated in accordance with R.S. 17:6(10), R.S. 17:7(6). and R.S. 17:7.2.
HISTORICAL NOTE: Promulgated by the Board of Elementary and Secondary Education LR 43..

8413. Reporting for the Accountability System

A. Bv December 31 each vear, preparation providers shall annually report to the LDE. in the manner specified by the LDE, the
following:
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_Data Categories Data Elements

Name
Birthdate
Social Security Number
Gender
Race/Ethnicity
Institution name
Candidate and | Program type (e.g.. undergraduate, post-
Graduate baccalaureate; certification-only. MAT)
Biographical and | Student category( candidate or graduate)
Program Data Date candidate admitted to program
Date candidate graduated or completed
brogram
Number of candidates who dropped from
program during most recent academic vear
Certification area(s)
Certification code(s)
GPA when admitted to program
Hich school GPA
ACT or SAT score
Date ACT or SAT was taken

Mﬁ]@ Highest post-baccalaureate degree achieved
Admissions and Ve
== | GREscore

Test Data -

- Praxis tests taken

Praxis scores
TEACH Grant recipient status
TOPS Award Recipient Status
, Observation scores used to make
Graduates

certification recommendations

Grade Point Average at program completion

Completion Data

B. Program completers shall be defined as candidates who completed their programs during the most recent academic vear, which
is defined as September 1 of one vear to August 31 of the following vear,

C. This annually reported data, coupled with certification and effectiveness data from the LDE, shall form the official record for
the calculation of the quality rating. The LDE shall provide for a data verification process for the official record as outlined in section
415 of this bulletin.

D. Preparation providers shall report candidate data that is subject to the provisions of FERPA only when candidates have
provided the necessary permissions.

AUTHORITY NOTE: Promulgated in accordance with R.S. 17:6(10), R.S. 17:7(6), and R.S. 17:7.2.
HISTORICAL NOTE: Promulegated bv the Board of Elementary and Secondary Education LR 43:.

8§415. Data Verification, Appeals, and Waivers
A. A data verification process and procedures for appeals and waivers shall be used to correct inaccurate quality rating data and
address unforeseen and aberrant factors affecting teacher preparation providers.

1. The LDE shall establish a data verification process for preparation providers to correct inaccurate quality rating data. The
LDE shall provide a period (or periods) of not less than 15 calendar days for final review. correction. and verification of
accountability data. All data correction must occur during the designated data verification period. Each preparation provider must
collect documentation for every data element that is submitted for correction and maintain documentation on file for at least four
vears. The LDE shall review all data corrections during the verification period and grant approval of those proven valid. The LDE
may request documentation to support the validity of the corrections.

2. An appeal is a request for the calculation or recalculation of the quality rating or any component score. The appeal procedure
is created to address issues when the literal application of program accountability or program renewal policy does not consider certain
unforeseen and unusual circumstances. Appeals shall not be available for failure to correct data during the data verification process.

3. A waiver is a temporary withholding of accountability decisions or required components of the quality rating system for no
more than one accountability vear. The waiver procedure is created to address issues when the literal application of program
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accountability or program renewal policy does not consider certain unforeseen circumstances. Waivers shall be denied to aggrieved
parties attempting to subvert the intent of provisions outlined in in federal or state law or policy.

4.  The procedure for appeals and waivers is as follows:

a. A preparation provider may request an appeal/waiver by submitting a written request to the state superintendent within 15
calendar davs of the LDE s release of the preparation provider’s performance profile.

b. All appeal/waiver requests must clearly state the specific reasons for requesting the appeal/waiver and the reasons why the
appeal/waiver should be granted and must include anv necessary supporting documentation.

c.  Supporting documentation for appeal/waiver requests should clearly outline the unforeseen and unusual factors that
cenerate the request. The preparation provider shall be responsible for supplving the LDE with information necessary for
recalculating accountability components per applicable policy.

d. Data corrections shall not be the grounds for an appeal/waiver. as all data corrections shall be made prior to release of
performance profiles regardless of the source of anv errors.

e. The LDE shall review all timely submitted appeal/waiver requests and. if the request meets guidelines described in this
section. make recommendations to BESE following the close of the appeal/waiver period. Within this interval. the LDE shall notify
preparation providers of its recommendations and allow the provider to respond in writing. The preparation provider shall be notified
of the recommendation and allowed to respond in writing, The LDE’s recommendations and preparation provider’s responses will be
forwarded to BESE for final disposition, if applicable.

AUTHORITY NOTE: Promulgated in accordance with R.S. 17:6(10}, R.S. 17:7(6), and R.S. 17:7.2.
HISTORICAL NOTE: Promulgated by the Board of Elementaryv and Secondary Education LR 43:.
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Chapter 7. Louisiana State Standards for FeacherEducator Preparation Programs
§741. Introduction
A.

B. Current approved preparation providers must demonstrate alignment of approved traditional and alternate programs to the
program requirements described in this subchapter and be approved by BESE before July 1, 2018. Providers shall seek approval
by submitting assurances or. if seeking to offer an innovative model as described in §743 of this bulletin, by submitting an
innovative design application. The LDE shall publish the assurances and the innovative design application on the LDE website in
fall 2017.

C. ...
AUTHORITY NOTE: Promulgated in accordance with R.S. 17:6(A)(10), (11), and (15), R.S. 17:7(6), R.S. 17:10, R.S. 17:22(6), R.S.
17:391.1-391.10, and R.S. 17:411.
HISTORICAL NOTE: Promulgated by the Board of Elementary and Secondary Education, LR 32:1790 (October 2006), amended LR
34:1387 (July 2008), LR 35:1477 (August 2009), LR 36:2261, 2263 (October 2010), LR 37:549, 558 (February 2011), LR 37:3208 (November
2011), LR 39:1460 (June 2013), LR 40:276 (February 2014), LR 41:644 (April 2015), LR 41:1269 (July 2015), LR 43:.

§743. Minimum Requirements for Traditional Teacher Preparation Programs

A — C2
3. A one-vear out-of-state residency placement in a school in a classroom with a teacher of record who holds a valid
certificate in the area for which the candidate is pursuing certification may be permitted when the teacher preparation program is
approved to operate in the state in which the residency will take place. An out-of-state residency placement must be indicated by the
teacher preparation program with the application for the Resident Teacher certificate.
a. Beginning July 1, 2018, candidates must hold a valid Resident Teacher Certificate in order to be placed in a one-year
residency.
b.  For certification in B-K, PK-3, 1-5, or 1-5 integrated to merged, candidates must spend a minimum of 80 percent of the
residency school site’s instructional time each week engaged in residency activities.

¢. For certification in K-12, 4-8, 6-12, 4-8 integrated to merged or 6-12 integrated to merged, candidates must spend a
minimum of 60 percent of the residency school site’s instructional time each week in the first semester and 80 percent of the
residency school site’s instructional time each week in the second semester engaged in residency activities.

d. Teacher preparation providers may seek approval to offer an innovative residency model that does not meet the
minimum instructional time requirements but meets a specific workforce need and includes high-quality clinical experiences
throughout the program and intensive clinical experiences throughout the residency year.

34, The residency shall include a combination of the following experiences:

a.  instructional goal-setting and planming, including Individual Education Plan (IEP) and Individual Accommodations
Plan (IAP) review and implementation;

b.  classroom teaching;

c. analysis of student assessment results, including formative and summative assessment data, student work samples, and
observations of student class discussions;

d. parent-teacher conferences and communication; and

e. interactions and collaboration with other teachers.
45. The teacher candidate shall be supervised in all residency experiences by a team comprised of a school-based mentor
teacher, the residency school site principal or designee, and program faculty member. The supervision shall include, at minimum,
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two formal observations of teaching practice per semester, which shall include feedback on performance and analysis of formative
and summative student achievement results and candidate performance data. Observations may be conducted by any member of the
supervision team.

56. Candidates may complete clinical experiences through general education or content courses that integrate content,
pedagogy, and practice.

D. — E. ...

AUTHORITY NOTE: Promulgated in accordance with R.S. 17:6(A)(10), (11), and (15), R.S. 17:7(6), R.S. 17:10, R.S. 17:22(6),
R.S.17:391.1-391.10, and R.S. 17:411.

HISTORICAL NOTE: Promulgated by the Board of Elementary and Secondary Education, LR 32:1790 (October 2006), amended
LR 34:1387 (July 2008). LR 35:1477 (August 2009), LR 36:2261, 2263 (October 2010), LR 37:549, 558 (February 2011), LR 37:3208
(November 2011), LR 39:1460 (June 2013), LR 40:276 (February 2014), LR 41:644 (April 2015), LR 41:1269 (July 2015). LR 43:.

745. Minimum Requirements for Alternate Teacher Preparation Programs

A - D2e.

3. Requests for a one-vear out-of-state residency placement may be permitted when the teacher preparation program is
approved to operate in the state that the residency will occur. Such requests must be submitted by the teacher preparation
program with the application for the Resident Teacher certificate or prior to the candidate beginning a residency as a teacher of
record out-of-state.

3-4. The teacher candidate shall be supervised in all residency experiences by a team comprised of a school-based mentor
teacher, the residency school site principal or designee, and program faculty member.

a. The supervision shall include, at minimum, two formal observations of teaching practice per semester, which shall
include feedback on performance and analysis of formative and summative student achievement results and candidate performance
data. Observations may be conducted by any member of the supervision team.

4.5, Practitioner teacher programs shall require candidates to complete the residency as a teacher of record. Candidates
must hold a valid Practitioner Teacher License pursuant to Bulletin 746,

5.6. Master’s degree or certification-only alternate programs shall allow candidates to complete the residency as a teacher of
record or in a classroom under a teacher of record.

a. - F3.

AUTHORITY NOTE: Promulgated in accordance with R.S. 17:6(A}10), (11), and (15), R.S. 17:7(6), R.S. 17:10, R.S. 17:22(6),
R.S. 17:391.1-391.10, and R.S. 17:411.

HISTORICAL NOTE: Promulgated by the Board of Elementary and Secondary Education, LR 32:1790 (October 2006), amended
LR 34:1387 (July 2008), LR 35:1477 (August 2009), LR 36:2261, 2263 (October 2010), LR 37:549, 558 (February 2011), LR 37:3208
{(November 2011), LR 39:1460 (June 2013), LR 40:276 (February 2014), LR 41:644 (April 2015), LR 41:1269 (July 2015). LR 43:.
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